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Department of State Growth 
Statement of Duties 

 

Position Title: Curator/Senior Curator (Vertebrate Zoology and Palaeontology) 

Position number: 424228 

Award/Agreement:  Tasmanian State Service Award 

Classification level: Professional Stream Band 1-2 

Division/branch/section: Cultural & Tourism Development / Tasmanian Museum and Art 
Gallery 

Location: Rosny 

Employment status: Flexible 

Supervisor: Senior Curator of Zoology 

 

Tasmanian Museum and Art Gallery 

The Tasmanian Museum and Art Gallery (TMAG) is Tasmania’s leading natural, cultural and heritage 
organisation. It is a combined museum, art gallery and herbarium with almost one million items of the 
state collection in its care. TMAG is a Statutory Authority within the State Government, and draws 
resources and staffing from the Department of State Growth. TMAG provides a vibrant, professional 
and stimulating environment for tourists, locals, employees, researchers and volunteers. 

TMAG enriches, inspires and educates local and global communities by connecting them with 
Tasmania’s unique journey and place in the world.  

TMAG has established a strategic plan for 2016-21 to guide its development and is committed to 
diversifying its revenue and increasing funds that are contributed through donations, corporate 
partnerships, bequests and, through its supporter organisations the Foundation of TMAG, and Friends 
of TMAG. TMAG aims to build fundraising capacity and an organisational culture of philanthropy 
through its employees.  

To support implementation of the strategic plan TMAG has developed six key competencies that 
support its people to successfully achieve the TMAG vision.  

Visit us at www.tmag.tas.gov.au 

 

Position Objectives 

As a member of the Zoology team, be responsible for the development, management, conservation 
and promotion of the State collections in vertebrate zoology and palaeontology. Promote knowledge 
of vertebrate zoology and palaeontology and facilitate access to collections through high-quality, 
collections-based research, exhibitions, displays, publications, education and other public programs.  

 

  

http://www.tmag.tas.gov.au/
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Major Duties 

• Curate, maintain and develop the vertebrate zoology and palaeontology 
collections, including preparation, databasing and registration of specimens. 

• Undertake collections-based research in vertebrate zoology and/or palaeontology, and 
publish and disseminate the results. 

• Develop joint initiatives with the University of Tasmania for collaborations in museum-based 
research and public programs. Promote the use of TMAG collections by students for 
research and the enhancement of the state collection. 

• Initiate, plan and execute a diverse public program, including displays, multi-disciplinary 
exhibitions, lectures and guided tours, that promotes TMAG as a welcoming destination and 
community asset, and fosters access to the collections. 

• Serve as TMAG’s representative in inter-agency programmes such as Tasmanian devil 
molecular research, TasNetworks mitigation of threatened bird deaths and cetacean 
specimen-based research with the Department of Primary Industries, Parks, Water and the 
Environment. 

• Supervise and train Zoology staff and volunteers in the provision of collection services and 
related tasks, including the safe operation of equipment complying with Workplace, Health 
and Safety standards. 

• Participate in the development and management of cross-TMAG projects such as 
interdisciplinary exhibitions, and strategic initiatives. 

• Respond to public, government and corporate enquiries by provision of expert advice and 
identification services relating to vertebrate zoology and palaeontology. 

• Identify opportunities and develop proposals for external funding and other income-
generating activities. 

• Develop and maintain professional networks with stakeholders to enhance the scope and 
accessibility of the collection. 

• Provide advice and reports to the Senior Curator (Zoology) on goals and options for the 
development, care, use and promotion of the collection. 

• The incumbent can expect to be allocated duties, not specifically mentioned in this 
document, but within the capacity, qualifications and experience normally expected from 
persons occupying a position at this classification within a small team that will require multi-
skilling and flexibility. 

 

Scope of Work: (Responsibility, Decision-Making and Direction Received) 

The Curator/Senior Curator of Vertebrate Zoology manages a complex and highly specialised 
programme of vertebrate zoology and palaeontology activities in line with the goals of the TMAG 
strategic business plan and the TMAG Science Strategy. 

The occupant receives direction from the Senior Curator of Zoology and is expected to operate 
with autonomy in coordinating and completing projects within established procedures, protocols and 
allocated resources.  The occupant is expected to work closely and collaboratively with other 
members of the Zoology team to achieve the unit’s goals. 
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The occupant is expected to comply with relevant Workplace, Health and Safety legislation, and 
departmental policies and guidelines relating to this position. 

 

Selection Criteria (Knowledge and Skills): 

1. Extensive formal knowledge of vertebrate zoology and/or palaeontology, with proven 
expertise in systematic methods and procedures. 

2. Demonstrated ability to conduct significant original research, including a record of publishing 
and disseminating zoological and/or palaeontological research.  

3. Extensive experience and knowledge of professional curatorial practices and museum 
systems, the use of information technology, and the preparation, care and handling of 
zoological and palaeontological collection material, including specimens for molecular 
research.  

4. Demonstrated project management skills to manage and coordinate complex projects that 
have exhibition, curation and/or research outputs.  

5. Demonstrated experience in the coordination and management of staff and resources. 

6. Proven interpersonal and communication skills, including flexibility, the ability to work within 
a team in a multidisciplinary organisation and to represent the museum effectively at a 
community and professional level. 

 

Position Requirements 

Pre-employment 

The Head of the State Service has determined that the person nominated for this role is to satisfy a 
pre-employment check before taking up the appointment, promotion or transfer.  The following 
checks are to be conducted: 

• crimes involving dishonesty. 

Essential 

Evidence of the following must be provided prior to appointment to this role: 
• Satisfactory completion of a tertiary degree in Biological Sciences with majors in Zoology 

and/or Palaeontology. 

Desirable 
• A postgraduate degree preferably to PhD level in an appropriate field. 
• A proven track record of securing external funding to undertake a range of projects. 
• A current motor vehicle licence. 

 
Working at State Growth 

The Department of State Growth works to grow our economy and provide opportunities for all 
Tasmanians.  We provide support and strategy advice in relation to key economic drivers including 
energy, industry sectors, resources, regulation and infrastructure.  We support the delivery of a 
range of public services and have a strong focus on investment attraction and the development of 
innovative strategies that drive state growth. 

The department’s website (http://www.stategrowth.tas.gov.au/) provides more information. 

http://www.stategrowth.tas.gov.au/
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Our department is a diverse, inclusive and flexible workplace that enables our people to contribute 
to their full potential. We value the diverse backgrounds, skills and contributions of all employees 
and treat each other and our clients with respect. 

State Growth is a values-based organisation. Our aim is to attract, recruit and retain people who will 
uphold our values and are committed to building a strong values based culture.  Our values and 
behaviours reflect what we consider to be important, that is  

Our people who are at the heart of the organisation; our decisions which are based on sound 
principles; and our clients who are at the centre of what we do. 

We have the Courage to Make a Difference through: 

• Teamwork – our teams are diverse, caring and productive 
• Respect – we are fair, trusting and appreciative 
• Excellence – we take pride in our work and encourage new ideas to deliver public value 
• Integrity – we are ethical and accountable in all we do 

We are committed to high standards of performance relating to Workplace Health and Safety and all 
employees are expected to participate in maintaining safe working conditions and practices. State 
Growth has zero tolerance to violence, including violence against women and any form of family 
violence.  We will take an active role to support employees and their families by providing a 
workplace that promotes their safety and provides the flexibility to support employees to live free 
from violence.   

All employees are responsible for ensuring that the standards of behaviour and conduct specified in 
the State Service Principles and Code of Conduct are adhered to (State Service Act 2000). These can 
be located at State Service Management Office (www.dpac.tas.gov.au/divisions/ssmo) 

 

 

http://www.dpac.tas.gov.au/divisions/ssmo
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