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Cultural Facilities 

Corporation 

 
Position Description 

Position details  

Position title:  Curator, Social History  

Position number: 13973 

Classification: Professional Officer Class 1 

Branch: ACT Museums & Galleries 

Section: Canberra Museum & Gallery  

Security clearance: Not Required 

Date of review: January 2019 

Organisational environment  

The Cultural Facilities Corporation is an ACT Government statutory authority established 
under the Cultural Facilities Corporation ACT (1997), to manage the following significant 
cultural venues in Canberra:  

 The Canberra Theatre Centre  
 Historic Places (, Lanyon, Calthorpes' House, and Mugga-Mugga)  
 Civic Square Cultural Precinct 
 Canberra Museum and Gallery and The Nolan Gallery 

Position objective  

The Curator, Social History works with the Senior Curator, Social History and the Exhibitions 
and Collections team to share Canberra’s social history with the community through 
exhibitions and related public programs, and through the development and management of 
the social history collection. 

Reporting relationships  

The position reports directly to the Assistant Director, Exhibitions and Collections CMAG.   

Supervising responsibilities  

While the position currently has no ongoing supervisory responsibilities supervision of interns 
and volunteers is sometimes required. 

http://www.canberratheatre.org.au/
http://www.museumsandgalleries.act.gov.au/lanyon/index.asp
http://www.museumsandgalleries.act.gov.au/calthorpes/index.asp
http://www.museumsandgalleries.act.gov.au/mugga/index.asp
http://www.museumsandgalleries.act.gov.au/museum/index.asp
http://www.museumsandgalleries.act.gov.au/nolan/index.asp


Page 2 of 3 
Cultural Facilities Corporation 

Canberra Museum and Gallery 

PO Box 939, Civic Square, Canberra ACT 2608  

  

 

Principal responsibilities  

Under direction: 
 

1. Contribute to the planning, development and delivery of exhibitions, and 
provide advice on related public programs. 

 
2. Contribute to the management of collections including research and 

cataloguing. 
 

3. Contribute to the production of publications (including writing essays and blog 
posts) and other media related to exhibitions. 

 
4. Liaise with members of the public, community groups, professional 

organisations and cultural institutions. 
 

5. Perform other duties as required in consultation with the Senior Curator, Social 
History. 

 
 
 

Essential selection criteria  

1. Working knowledge of Canberra history with the ability to undertake historical 
research for both collection development and exhibition purposes.  

2. Demonstrated knowledge of contemporary curatorial practices including the 
use of collection management systems and information technology systems.  
CMAG uses Vernon CMS. 

3. Experience in the planning and delivery of exhibitions, including project 
management. 

4. Demonstrated ability to communicate effectively both orally and in writing. 
5. Demonstrated ability to work effectively with an interdisciplinary team. 
6. Knowledge and understanding of the principles and practices of Respect, 

Equity and Diversity in the Workplace and Workplace Health and Safety and 
the ability to apply them to work practices. An understanding of and 
commitment to the ACT Government Public Service Code of Conduct. 

 

Skills required/Desirable criteria  

 

 Experience working in a small to medium sized museum / gallery. 
 

Mandatory qualifications apply.  These are: 
 

 A Bachelor Degree (Australian Qualifications Framework Level 7)  

 Current Australian driver’s licence 
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The physical demands described here are representative of those that must be met 
by an employee to successfully perform the essential functions of this job. 
 
While performing the duties of this job, the employee is regularly required to sit and 
use hand to input data and write.  The employee is frequently required to talk or hear 
in person and on the telephone.  The employee is occasionally required to stand, 
walk and occasionally lift items up to 15kg.  Specific vision abilities required by this 
job include close vision and the ability to adjust focus. 
 
Where a person can perform the inherent requirements of a job, the Cultural 
Facilities Corporation may make reasonable adjustments to the workplace or work 
practices to accommodate any additional needs that the person may have.  For 
example, providing a large screen could enable a person with a vision impairment to 
use a computer. 
 
 


