
 

 

No. 21 April/May 2017 

M
u

se
u

m
 H

is
to

ri
a

n
s'

 N
a

ti
o

n
a

l N
e

tw
o

rk
 N

e
w

sl
e

tt
e

r 
 

TIMELINES 

I N S I D E  T H I S  I S S U E :  

Member Profiles 4 

Bursary Reports  6 

 

Reflections—Vital Digital 

9 

INSIDE THIS ISSUE:  

Updates & News 3 

Brisbane Tour  4 

Learning at the V & A - 
Member’s Report 

7 

MA WA Conference - 
Member’s Report 

9 



 

 

Welcome to the first issue of Timelines for 

2017, and the first issue to fall under the new 

banner of Musuems Gallleries Australia.  

As you no doubt already know, Musuems 

Australia has changed its organisation title to 

Musuems Galleries Australia—and what an 

exciting change it is. Reflecting the close ties 

and shared differences that come from work 

in these fields, we hope the change signals a 

new time for more synergy and collabora-

tion between the two areas.  

As museum historians, we are often chal-

lenged to change perspectives; our own, 

our peers, and the audiences that visit our 

museums. Many of our colleagues in art gal-

leries are doing the same thing, and often 

using historical techniques  and research to 

bring about change. We will endeavour to 

bring you some of their stories in the coming 

issues, and if you have an exciting project at 

your museum, please write and tell us.  

With warmest regards, Nina and Liz.  

MUSEUM HISTORIANS’ NATIONAL 
NETWORK COMMITTEE 

President Michelle Stevenson 

  Museum Victoria 

  

Vice-President Alison Wishart 

 State Library of NSW 

Secretary Ian Terry  

 TMAG 

  

Treasurer Eleanor Cave    
 Australian War Memorial    

Ordinary Members  

 Charlotte Smith 

 Museum Victoria 

  

 Christen Bell  

 History House Museum 

 

  
Newsletter Co-editors 

 Gay Hendriksen   

 The Rowan Tree  Heritage 

and  Cultural Services 
  

CONTRIBUTORS 
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MEMBERSHIP 

Museum Historians is a Museums Australia     

National Network, and Special Interest Group. 

The cost of membership is $11 and is open to 

all current members of Museums Australia. 

To join Museum Historians please contact the 

Museums Australia national office:  

The Membership Manager 

Museums Australia 

PO Box 266 

Civic Square ACT 2608 

Australia 

Ph: 02 6230 0346 Fax: 02 6230 0360 

Email: ma@museumsaustralia.org.au 

Thank you to the contributors to this edition  

of Timelines, bursary recipients:  

Craig Middleton 

Michelle Wylie  

CONTRIBUTING TO TIMELINES 

FROM THE EDITOR 

There are two issues of Timelines a year, and 

all contributions are welcome; including arti-

cles, press releases, photos and short up-

dates about exhibitions, programs and 

events.  

Issue One published: April/May. 

Contributions close March 31st.  

Issue Two published: November/December. 

Contributions close September 30th.  

Contributions should be emailed to the co-

editors at : Timelinesjournal@gmail.com 
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Museums Australia Historians National        

Network (MAHNN) will provide funds of up to 

$1,000 per applicant for members to under-

take professional development activities. This 

can include, but is not limited to: Confer-

ence/seminar registration fees, travel and  

accommodation costs to attend professional 

development activities, and/or research 

costs. 

To be eligible for funding, you must be a 

member of the network and be working or 

studying in the museums/galleries/libraries/ 

archives/heritage sector. 

A total of $2000 is available for all bursaries 

in a given calendar year, with a maximum 

of $1,000 per applicant. 

Applications will be assessed by the MAHNN 

Committee bi-annually. Applications can 

be submitted anytime but must be received 

by 28 February and 31 August in any given 

year. 

A panel consisting of three members of the 

executive of MAHNN will assess the applica-

tions. 

Applications should be emailed to: 

Ian Terry 

Ian.Terry@tmag.tas.gov.au 

Please send your current CV with the           

application. 

MUSEUMS AUSTRALIA HISTORIANS NATIONAL 

NETWORK BURSARY PROGRAM  
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Cover  Image: V & A Interpretation, courtesy 

Craig Middleton, 2016. 

COMING EVENTS... 

 

Museums Galleries Australia National Con-

ference 2017. Brisbane  13-17th May. 

Art Education Victoria ‘Creativity for Life’ 

Professional Development. 23rd May.  

Australian Historical Association  ‘Entangled 

Histories’ Conference. Newcastle 3-5th July. 

Royal Australian Historical Society Confer-

ence. Cowra, NSW. 28-29th October.  

Art Association of New Zealand & Australia 

Conference 2017. Perth 6-8th December. 

 

MUSEUM HISTORIANS 

ANNUAL GENERAL MEETING  

The Museum Historians AGM will be held on 

Friday 16th of June from 12.40pm-1.30pm via 

teleconference. If you are based in Mel-

bourne or Sydney feel free to participate in 

person at Melbourne Museum (contact 

Michelle Stevenson) or the State Library of 

NSW (contact Alison Wishart  on                           

alison.wishart@sl.nsw.gov.au or 02 9273 1424) 

ORDINARY MEMBERS 

The Museum Historians Committee is looking 

for additional 'ordinary members' particularly 

from South Australia, Northern Territory, West-

ern Australia and Queensland. Nominations 

will be called for these positions at the Muse-

um Historians AGM in June. 

MORE INFORMATION 

Any further questions should be directed to 

Michelle Stevenson, President, MA Historians’ 

NN. Phone (03) 8341 7381 or 0438580712, 

email: mstevenson@museum.vic.gov.au  

mailto:alison.wishart@sl.nsw.gov.au
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Michelle Stevenson -  Museums Victoria 

President Museum Historians National Network 

 

I’ve recently been reading Richard Rabinow-

itz’s Curating America in which he reflects on a 

lifetime of doing history in museums and the chal-

lenges he believes museum historians will face in 

the coming years. It’s caused me to pause and con-

sider how best the Museum Historian’s National 

Network can assist our members to face these 

challenges and others going forward. For those 

that have ideas as to how your network could bet-

ter assist you I encourage you to get involved and 

share your experiences with other members. 

  

One of the things I’ve valued 

most about my Historians mem-

bership is the chance to develop 

networks and learn about mem-

bers’ work that might otherwise 

go unseen. So I encourage you to 

post an interesting article on the 

Facebook group, contribute to 

Timelines, apply for a profes-

sional development bursary or 

join the committee. 

  

 

FROM THE PRESIDENT… 
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The Museums Galleries Australia National Con-

ference is nearly upon us and I hope that those 

who are attending will join us for the Museum 

Historians Walking Tour of Brisbane. I would 

like to take this opportunity to thank Snjez Cosic 

and Katie McConnel for all their hard work or-

ganising what is sure to be an engaging and in-

formative tour. 

  

The AGM is also approaching and the committee 

is looking for new ordinary members and for a 

sub-committee to help organise an event or 

events for Historians for next year’s National 

Conference in Melbourne. 

  

If you’ve got questions, ideas or suggestions for 

the network going forward please get in touch. 

 

Michelle 

 

 

Photo Credit: Michelle Stevenson/

Museums Victoria 2013. 
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LEARNNIG AT THE V & A MUSEUM—LONDON 

 

Learning at the Victoria & Albert Museum 

 

I feel very lucky to have participated in 

the international training course Creating 

Innovative Learning Programmes at the 

Victoria & Albert Museum.  

 

It was an intensive one week training 

course that brought together delegates 

from all over the world; from far Northern 

Europe, South America, South East Asia, 

the USA and Australia – of course. I was 1 

of 20 professionals worldwide accepted  

 

into the course. The course touched on all 

facets of museum learning, public pro-

gramming and community engagement 

using the V&A as its canvas. It explored the 

connections between learning practices, 

history and the history of art. 

 

Not only were the professionals at the V&A 

friendly and helpful but they were open 

and transparent about their practice, ap-

proaches, successes and challenges. Addi-

tionally it was extremely valuable to work 

with and get to know other professionals in 

CRAIG MIDDLETON  - HISTORY TRUST SOUTH AUSTRALIA– BURSARY REPORT 

Creating Innovative Learning Programmes Group - V & A Museum 2016. Credit - V & A Museum 2016. 
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this area of museum practice. The dele-

gates themselves were a wealth of 

knowledge. Needless to say important 

comparisons were made throughout the 

week.  

 

I think smaller institutions can often think 

that large institutions have fewer issues, 

but it was clear that the V&A faces simi-

lar problems, just on a different scale. It 

was interesting to know that even a 

‘big’ museum can feel like the poor 

cousin sometimes too! 

 

I think one of the most important ele-

ments to this course was creating a pro-

fessional space for this type of museum  

 
 

practice to grow and develop. Program-

ming, learning and community  

engagement as it relates to history and 

art in museums does not always seem to 

be viewed as a professional undertaking, 

and is definitely not formalised in many 

tertiary institutions. But in actual fact it is 

underpinned by rigorous research in many 

areas including museology, education, 

public history, art education, science edu-

cation, health and more!  

 

Learning, both formal and informal, 

should be considered from the inception 

of any project. I did already believe this, 

but it was nice to know there is a specific  

 

Artist in Residence Program at the V & A Museum. Credit: Craig Middleton 2016. 
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Learning in the V & A continued... 

push for this in the UK. The V&A Learning 

Department are represented on every  

project team throughout the museum 

from the beginning and are always work-

ing with curatorial, interpretation, market-

ing and all other departments very closely 

along the way.  

 

The most inspiring thing throughout the 

week was that every staff member from 

the V&A spoke proudly to their mission. It 

was clear that the staff were engaged 

with not only their own work but the big-

ger picture of the organisations goals. It’s 

often the core reason of what we do that 

gets forgotten in the midst of our daily 

tasks. It’s a nice reminder to always take a 

step back and think about the context of 

our work. An active mission is a proud mis-

sion. 

 

I want to thank the Museum Historians Na-

tional Network for supporting this develop-

ment opportunity and understanding the 

connections between learning and history 

practice as it relates to my career, and 

the careers of others in the sector.  

 

 

 

 

Bio: 

Craig Middleton is a historian and curator 

at the History Trust of South Australia in 

Adelaide.  He is trained in Museum Stud-

ies - Macquarie University, Sydney - with a 

particular focus on Australian political 

and social history.  He also works towards 

LGBTIQ+ inclusion in museums and galler-

ies in SA.   

V & A Museum, London. Credit: Craig Middle-

ton, 2016. 
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The aim is to create personal relevancy, al-

lowing the audience to get involved 

through activities such as taking selfies, or 

creating a tableau vivant – encouraging 

people to pose as the artworks/sculpture/

photographs on exhibition, which requires 

significant consideration about the rela-

tionships and positioning of figures on dis-

play.  

MUSEUMS AUSTRALIA  CONFERENCE 2016 - WA 

 

The Historian’s Network Bursary allowed 

me to attend the Museums Australia WA 

State Conference held in the Perth Cul-

tural Centre from 12th-14th October 

2016. The conference was three days of 

exploring new strategies of community 

engagement by museums and galleries 

through keynotes, workshops and panel 

sessions.  

The keynote highlights for myself were 

Dustin Growick from Museum Hack and 

Elizabeth Merritt from the Centre for the 

Future of Museums. Both were examin-

ing different audiences who often don’t 

see museums as being personally rele-

vant for various reasons, and how muse-

ums can engage that group.  

Museum Hack tailor their tours for the 

millennial generation and through great 

storytelling techniques, activities which 

give agency, and having tangible take-

aways for visitors they have been very 

successful at communicating that muse-

ums are a fun and interesting space for 

20-35 year olds.  

 

 

MICHELLE WYLIE– CITY OF GOSNELLS - HERITAGE COLLECTIONS SUPERVISOR - BURSARY REPORT 

Musuem Hack Tableau Vivant at the MET, NYC. 

Credit: Museum Hack, 2016. 
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Elizabeth Merritt discussed identity and 

representation in museums. People are 

increasingly defining themselves in more 

complex ways, which creates issues for 

museums around representation of mi-

nority groups. This theme was particularly 

interesting as many local museums are 

making moves to become more inclu-

sive and go beyond telling primarily 

white colonial male stories. There are of 

course challenges with how to sensitively 

approach topics relating to minority 

groups and decisions around who 

speaks on behalf of these groups.  

“Elizabeth’s advice for museums 

was to make an effort to include  

different perspectives and not ex-

clude any one group…” 

 

 

 

This valuing of different perspectives in-

cludes the educated white male demo-

graphic. The main message was to be 

transparent and communicate with stake-

holders and to at least try.  

If a particular approach does not work, try 

something different. Trying to be more in-

clusive, and failing, is much better than 

making no effort at all.  

The case studies presented by the smaller 

local museums were inspiring for seeing 

what could be achieved by institutions of 

a similar size to our own, on limited re-

sources. Erica Boyne’s presentation Be-

hind Closed Doors: Engaging the public 

without a museum detailed simple and 

effective methods of connecting with the 

community - in her case, while her muse-

um was closed for renovations.  Erica dis-

covered that the principles could be ap-

MA WA Conference continued... 



 

 

Page 11 NO.  21 APRIL/MAY 

 

plied anywhere to reach beyond the 

people coming through the door, and 

engage with audiences at other sites 

such as local libraries and businesses, or 

online initiatives and taking programs 

out to the community.  

Overall the conference was a great mix 

of case studies from smaller institutions, 

new initiatives including theatre and 

music productions in museums and gall 

ery spaces, and larger projects such as 

WA Museum’s New Museum for Perth 

project and the Museums & Gallleries 

Australia WA Collections Sector Re-

view. There were sessions which provid-

ed inspiration and guidance for a 

range of museums and galleries, and 

different budgets. I am very grateful to 

the Historian Network for granting the 

bursary funding for me to attend.  

MA WA Conference continued... 

 L-R: Dustin Growick of Museum Hack with Catherine Lyons-Nash, Tamara Jones, Alethea du Boulay,                                           

Allison Schultz and Michelle Wylie. Credit: Katrina Bott, MA WA, 2016. 


